
STATE OF OHIO
STAn: PERSONNEL BOARD OF REVIEW

Cara Hendrix,

Appellant,

•

v.

Central State University,

Appellee.

ORDER

Case No. 09-SUS-05-0277

This matter came on for consideration on the motion ofAppellee that the Rescission attached
hereto be adopted. Being fully advised in the premises, the Board hereby orders that the attached
rescission, incorporated herein by reference and made a part of the case file in this appeal, be
ADOPTED, and that Appellant's appeal be DISMISSED.

Lumpe·· Aye
Sralein· Aye
Tillery· Aye

_____________: />~:i;:~~ -cr - -

1. Richard Lumpe, ChaJman

CERTlFICATlON

The State of Ohio, State Personnel Board of Review, ss:
I, the undersigned clerk of the State Personnel Board of Review, hereby certify that this

document and any attachment thereto constitutes (the original/a true copy of the original) order or
resolution of the State Personnel Board of Review as entered upon the Board's Journal, a copy or
which has been forwarded to the parties this date, .N" v'ri)) b(ei'). ,2009.

NOTE: Please see the reverse side olthis Order or the attachment to this Order/i)}' ill/iJrmation
regarding your appeal rights.



BEFORE THE STATE PERSONNEL BOARD OFREVlEW

CAK\ HENDRIX,

Appellant,

\'.

CENTRAL STATEl:NTVCRS1TY,

Appellee.

C\SE NO. 09-SUS-05-0:277

J.\~IES R. SPR;\GU1,
.\dminisaativc I,mv Judge

APPELLEE'S MOTION TO DISMISS

Appellee, Central State Uni\Tfsity, hereby mo'~es to distll1SS the within appeal because

the R.C. § 1:24.34 Order that gave rise to the appeal has been rescinded. A memorandum in

support is attached.

Respectfulh' subtmtted,

RICHARD CORDRAY
Ohio Attorney (;cn<:ra1

REID T C\RYI':R (0079825)
Assistant ~\tt()n1CY C;cncral
Enlploynll'nt I.itW Section
30 East Broad Street, 23'd Hoor
Columbus, CHuo 43215
(614) 644-7:257 Telephone
(614) 752-4677 Fax



() ..\,C: 12·-J-<1 (n it ha:-; rescinded the '!(Jrdcr of RC1110yaL RcduCflOl1, Su~rel1si()n, hnc,

re~ult of the [csC1':'):;1011 of the 124.,');1 (hder ;lnd subselluent issuance e)f ,-I three d~l\' suspenslun, (-:~l

h~),:; c()~npen~atcd :\1<.:;_ lkncln'\ for back )J:l.\ for 1\\'() d,lY:;, that le;, sixteen l()'! hours o[ the back-rYl\

th{ J>J-1JCHj'.l·" -::?, scre-:;,~n ~:h()wlJ1g CSL"::: pa.','n1cIH of three hundred rlHtT doUars and forty S<.:\-('11

been rendered nl[)()(- hccHlse classified, overtin1e eligihle emplo.vees may only appeal suspensions

C}n ()cto])c!' (l, ~O(j(), \ppclbnt, Car,l ]-lcncl!-ix, filed :l response 10 Kllnlwrl:

.\hlllgaul:-'s Inter \\·here she :tllcgcs, among rY:hcr !hl11gs, thaT ;\ls, ,\IaI1lg;lulT Ius nola ted her dIll'

proce-;s nght'",. 'nder P.. ,c" 12-1.:)·-1-nr" ()!lIO rccog11l/:CC; that fmcs or suspensions of 2-t hours ur

!~~:':' (tJl" (i",:;"i'11rw ~'lW;~'k ,-'mp!\l:,('l',"; ;1rc 'i" ,1/7/1////1/1 ;HH.l Thereforl.' prohi1J1t--: ;lIl :tppeal to SPBR for
in1fJO)lt\(J;; ()( ihf':;'~' ,TeL:: (If tInes :lnd --:'Ll<;pen~i()ns In :lddinon. the t .S, (II" Clfcuit COtlrt of

·\rpc~d<.; ;llld ());j()':,: I ])j"\rJu C:ul!:'r ur \p:'lcaL rccu,t:~ll1ZV thaI rmHU1C disclpJin:HY sllspC'n~l()Ib

\':ilhuUl P:1\ c,;' [','.'r: Ul" rJllYC c'.Jnsl'lt\lt~' :! clCpn\:Hio!1 of propert\· 1I1 theun-, hur "uspensluns of

rhar kngrh ;\1'(' dc' IJlil///JlU :Hld nor dCSC1yinv of dlF' proces<.:; consideration, e,g, notice and a heanng.
~ce Cm/"F r. if ',ii/eni F(>,\-i-'/~I'" P.il,~·h"(I/n I<du/J;'/;/I/;")Il, ~(}7 j".1d 270, 172 n.l ((jrh (:11', 19K5); HOcl,i,. 1'.

em)', .,--,~) j· ..?d (;H(i, (j(j"' ((jell (,'11'. I (Ji.i>~Hd I'. ,\-017:1.1', HS-' F.2d l(Y)5, IU()H ((;th Cn. 1(00); alsu,

1.riJt'/!/lfil)i'c'1' ,". i )('(1(lli/:J/I'/I/ . \ LJ/i/il/ J<i'.!ard,1//o!Z (:> r)tl'e/ojJlllr'fl!a/ f)IJ-:t!Ji/it;'o', 1i)() t\ ()hi 0 :\pp. J.F.:"-'J S
:FG_~ (I orll Di--:J:' !



Respectfully submitted,

lUCHAlill CORDR\Y
()hio AttofnC\' Cenera]

REID T C\RYER (U0791J25)
Assistant Attorney Ceneral
Employment Law Section
30 East Broad Street, 2)''' l;loor
Columbus, Ohio 43215
(614) 644-7257 Telephone
(614) 752-4677 hix

CERTIFICATE OF SERVICE

r certify that a copy of the foregoing ./Jppellt'e 'J Alation (0 ])iJt!lih was served upon Cara

Hendrix, 1340 Hemminb'way Drlye, .\pt I', Fairborn, Ohio 45324 10,· ord1l1atT U.S. J\LuJ,

postage prepaid, thts 9'h day of October, 2009.

REID T. C\RYER (0079825)
Assistant Atto111cr Ceneral
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BEFORE THE STATE PERSONNEL BOARD OF REVIEW

CARA HENDRIX,

Appellant,

v.

!\ppeHee.

lAMES R. SPRACL'E
Administrative Law Judge

AFFIDAVIT OF KIMBE:RLY MANIGALT:I

STATE OF OHK)

COUNTY OF CREI:':NE

)
)
)

5S:

Kimbcrly Mamgault, being first duly cautioned and swom, deposes and states as foUo\V~:

1. I am employed by Centr,d State University as the Dirt.:ctor of Human Resources.

2. In tbat capacity, among other things, I am involved in alJ aspects of the disciplinary process

for the l'01ycrsity's classified crnployt:es. Pursuant to UniVt:tsi,y Polin" No. 609, for purposes of

R.C. Chapter 124 r serve as the appointlI1g authonty for the classified civil servants at the Uruversily.

Sec Exhibit B attached.

3. On May 20, 2009, I issued a R.C. 5 124.::14 Order ullposing a five day suspension on C~ra

Hendrix. See Exhibit c: attached.

4. On October 1, 2009 I mailed a ktter to Cara Hendrix notifying her that the t'niversny

rescinded her five Jay ~uspension and lmtcad ilrposed a thret: day suspension. See ExhiDlt D

at12,ched.

5. ,\~ a result of rescinding the fiye tk~ ~uspension, the Universirr issued a check to Cam

Hendrix in thc a.mount of three llUndred tinct· dollars and fony seven cems ($303.47). That check

compensated ~fs. Hendrix for back pay for two day~, that 15, sLxtecn (16) hours or the back-pay

differc.nti:al bervleen the Eve··<h Y 'uld th,· thre;:-day suspensions. /Utached as Exh.ibit F is a cop~' of

! EXHIBIT

- 'l
~ /~;; . \
«
§g
\l:



the PHICHEK 7.2 screen showing the University" payment of three hundred three dollars and

forry seven cents ($30.>.47) to Ms. Hendl1x. The check was m.ailcd on October 7, 2009.

6. Attached to this affidavit arc true and accurate copies (If dOCllll1Cnts referred to in the above

paragraphs. rn10se documents are maintained in the usual course of business of Central St.ate

t mverSltv.

Further Affillm sayeth naught.
. n ·'1 7 .. (. .

VI . !) I/i-f/C/r' . t"1Jvv:{~~~ 1 :(!}4LLTl J.), L'y/--
l, .J .

KIMBERLY M:\NIGAULT
Director of Human Resources
Central St:'lte University

Sworn to before me and sJg-ned in my preseng this til!? day of October, 2009.

~{Yfid:2e.JJ ()!td~
NOTARY{'LBLlC

!\fy commission expires on

·2-



------
State of Ohio
Department of Administrative Services

Order of Removal, Reduction, Suspension,
Fine, Involuntary Disability Separation

(if applicable)

o fined;

M-S Cara Hendr; x

This wilt notify you that you are; CJ removed; I]) suspended; 0 suspended (working);

o involuntary disabllity separated; 0 reduced in pay, from your position of

Adroinistra tive Assi 5 tant andlOf reduced to nf!'N position of _

e~i~Suspension without pay: May 21,22,26,27,28, 2009.
(date)

The reason for this action is that you have been guilty of (List relevant R.C. 124.34 disciplinary offense(s)).
(Section not applicable for involuntary disability separation.)

Specifically: .
On April 28, 2009. refusal to assist your Supervisor w~th an assigl::

roent as instructed and refusal to communicate with your Supervisor as

instructed. On May 6, 2009, refused to communicate with your Supervisor as

instructed, refusal to open the office door as instructed, refusal to

complete an activity log as instructed and refusal to relocate files as

instructed on May 1, 2009. See suspension letter dated 5/20/09.

Notice of pre-<tisciplinarylseparation heartng given to employee: MBV 8, 2009
(date)

Pre--disciplinarylseparation hearing hekt or waived: He1d: May 1 3 , 20 09
(date)

Employee allowed to meet 'Nith employOC I8l Yes 0 No

Order hand-dellvered to employee: May 20, 2009
(date, if hand-denveted)

)

May 21,22,26,27,28, 2009If employee is suspended, list dates of suspension:

Signed at Wilberforc:.:
(city)

Ohio. May 20, 2009
(date)

Central State University

T~Oepartmeot,/'Vdercf. or InstiWtion

Important; See attachment for Employer and Emplo ee rnstructions.

I EXHIBIT·1
-----__ \2



------ •

IMPORTANT INSTRUCTIONS TO THE EMPLOYEE

If you wish to appeal this action, then you must file your written appeal with the State
Personnel Board of Review (SPBR) at 65 E.ast State Street, '2"" Floor, Columbus, Ohio
43215--4213. Your appeal must actually be received and time·stamped by SPBR by
the tenth calendar day from the date thIs Order was served. For the purposes of
your appeal. the date on which this Order is served is the date the Order is delivered to
you by hand or to your last known mailing address, as mairllained by your Appointing
Authority, by certified United States man. whichever occurs first. You may obtain
SPBR's Administrative Rules by writing the above office or by telephoning SPBR at
(614) 466-7046. You may also obtain the nJles at SPBR's website at http://pbr.ohio.gov.

Example of deadline to file appeal:

An employee is given a 40-hour suspension. The suspension is to begin on October 11
and run five working days through October 15. The employee is served with the
forthcoming suspension Order on October 8. The employee has until October 18 to file
a written appeal (ten days from the date thE~ employee was served with the Order).

Reminder: If you are employed by a municipality or township that has a civil service
commission, your appeal lies with that commission and not SPBR.

You may contact SP6R at (614) 466-7046 regarding the above information or regarding
SPBR's jurisdiction or you may visit our website at hUp:llpbr.ohio,gov.

}

-------------



Policy No. 609

POLICY No. 609
Area: Human Resources

Date Adopted: November 4, 1999

Revisions Approved:

Page I of :2

Certified by----c-c-c---c-~
Dr. Adolphus Andrews
Vice President
Administration and Finance

SUBJECT: CORRECTIVE ACTION

The University staff may be reprimanded. demoted, suspended or terminated for violation
of University rules, policies. and for such offenses as incompetence. inefficiency,
excessive or unacceptable absence from work. dishonesty, drunkenness, immoral
conduct, insubordination, falsification of employment appl ication. neglect of duty. job
abandonmcnt. and/or failure to maintain good behavior. Supervisors are expected to
manage performance and to take corrective steps when appropriate.

Corrective action for those employees represented by bargaining units must be
implemented in accordance with the terms of the applicable collective bargaining
agreements.

Guidelines

1. Administrative and Unclassified Proti:ssional Staff

A. All administrative officers and unclassified professional statTserve at the
discretion of the appointing authority. and shall be employed by the
University upon the positive recommendation of the President and the
approval of the Board of Trustees. Administrative otticers and
unclassifIed staff may be terminated for just cause and/or financial
exigcncy. without notice, or they may be terminated without cause subject
to any contractual notice provisions.

B. All requests for involuntary termination should be reviewed by Human
Resources prior to any action being taken.

II. Classified Ci\ il Service Staff

A. The University subscribes to the principle of corrective action and follows
a policy of progressive steps for minor inti·actions. as determined by the
University. Corrective action lor minor infractions usually involves

EXHIBIT
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Please find below documentation of the check sent for 2 days (16 hours) pay for Cara Hendrix: Gross $356.31 Net $303.47
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fila I:dt Qptions {llod: Item Becoro Query ToolS tl~lp
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